
1. What inclusive education is

2. Why is inclusion is necessary

3. How to create inclusive
structures, services, schedules,
and spaces

4. How to lead and sustain
inclusive change

5. How to support people through
change

6. How to protect students’ rights,
access, and belonging

7. How to build a culture of
belonging

8. How to provide ongoing PD and
support for staff

9. How to create systems for
collaboration and shared
responsibility

10. How to align staffing, services,
and instruction to support inclusion

10 Things
Administrators Need to
Know about Inclusion
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This guide outlines the essential pillars of inclusive education, focusing on
compliance, structural design, and change management for school
leaders.

💡 Important Note on Links: > Any hyperlinked/unerlined text you see on this
handout will take you directly to additional  resources! Feel free to click and
explore. 

https://inclusiveschooling.activehosted.com/f/352
https://inclusiveschool.s3.amazonaws.com/Definition+of+Inclusion.pdf
https://inclusivehandouts.s3.amazonaws.com/General+Handouts+/The+Inclusive+System+Scheduling+Process.pdf
https://inclusivehandouts.s3.amazonaws.com/The+Way+to+an+Inclusive+System/The+Inclusive+System+Change+Path.pdf
https://inclusiveschool.s3.amazonaws.com/IS+Change+Cycle/INCLUSIVE+SYSTEM+CHANGE+CYCLE+handout.pdf
https://inclusiveschool.s3.amazonaws.com/12+ways+to+carve+time+for+PD.pdf
https://docs.google.com/document/d/15Y5D2Me6XcrQZtNKJPKbo4MxGmBxIOQqMLMOzhpmQ8U/edit?usp=sharing
https://inclusiveschooling.com/
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